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he 150-hour requirement remains
I one of the most studied and dis-
cussed topics in accounting educa-
tion. Papers calling for an advanced degree
in accountancy can be traced back to the
1880s, but only within the past 20 years
have most states legislated such a require-
ment, and many requirements remain to be
implemented. Yet the question remains:
Is the additional education having the
positive impact on the profession that was
predicted?

The authors conducted a survey regard-
ing the 150-hour requirement’s effects on
the quality of education, the image of the
profession, and the value of the fifth year
to firms and the profession. The results sug-
gest that the jury is still out on whether
some of the anticipated effects of the
requirement have been achieved. Whether
the 150-hour requirement is a net positive
or a net negative may never be complete-
ly settled. But the requirement continues
to demand more from potential CPA can-
didates, and it remains among the most
important developments in the profession
during the past 50 years.

Survey Instrument and Sample

A questionnaire was sent to a random
sample of CPAs, composed of AICPA
members in nine states (Alabama,
Kansas, Louisiana, Mississippi, Montana,
South Carolina, Tennessee, Texas, and
Utah) that began requiring a 150-hour
degree between 1993 and 1997. This time
period was chosen because the 150-hour
law was still new, but respondents would
have had enough time to form opinions on
it. (A different portion of the results of this
survey was reported in “The Effectiveness
of the 150-Hour Requirement,” published
in the April 2005 CPA Journal.)

Respondents came from CPA firms
(40%), industry (40%), and other categories
(not-for-profit, education, government, and
retirees: 20%). There were no statistically
significant differences between the three
sets of respondents, so they will be dis-
cussed as a group.

Analysis and Findings

The survey results indicate, perhaps not
surprisingly, that many CPAs’ opinions
about the 150-hour requirements are dif-
ferent from what was anticipated when the
requirement was initially developed and
proposed.

Exhibit 1 presents the results of a series
of questions regarding educational benefits
of the requirement. The data suggest that

respondents did not generally find benefits
in educational quality from the 150-hour
requirement. Only about one-quarter to
one-third agreed or strongly agreed with
the statements asserting significant
improvements in the depth or breadth of
education from the requirement. Generally,
35% to 45% of respondents disagreed or
strongly disagreed that the requirements
had significantly improved accounting edu-
cation. The remaining one-quarter to one-
third were neutral. As a whole, the data
suggest that practitioners are not seeing sig-
nificant benefits from the additional year
of education in terms of both accounting
and nonaccounting topics.

Exhibit 2 examines the effects the
requirement may have had on individu-
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als pursuing accounting careers. The
most positive response was that 57% of
respondents agreed or strongly agreed
that the 150-hour requirement will result
in their commanding significantly
higher salaries. At the other extreme,
only 17.5% agreed or strongly agreed
that the requirement resulted in enhanced
and improved career opportunities.
Together, this suggests that new practi-
tioners can be paid more for doing the
same level of work. Some may worry,
however, that uninteresting or unchal-
lenging work is tuming individuals away
from accounting.

The results of the other items are less
clear, with around one-third of respondents
agreeing or strongly agreeing, another third
disagreeing or strongly disagreeing, and the
remaining one-third to one-quarter of
respondents being neutral. These results
suggest that the impact of the 150-hour
requirement on individual opportunities is
still undetermined.

Each item in Exhibit 2 is an important
factor for attracting talented individuals to
the profession. Except for the expectation
of higher salaries, the questions of indi-
vidual opportunity offer mixed results. It
may simply be that the profession collec-
tively is as yet unable to change the type
of work done or the somewhat rigid
structure for advancement to higher-level
positions.

The data in Exhibit 3, about organiza-
tional issues and perceptions of the pro-
fession, do not suggest that the 150-hour
requirement has had the expected positive
effects. Only about 21% of respondents
agreed or strongly agreed that the require-
ment has resulted in better-qualified peo-
ple being attracted to the profession,
while §9% disagreed or strongly disagreed.
A similar result was seen for the question
of whether the requirement has been ben-
eficial to the respondents’ organizations.
Half of the respondents disagreed or strong-
ly disagreed that the requirement has

improved the overall image of profession-
al accountants, a fundamental justification
and expectation when the 150-hour
movement began in eamnest. Another antic-
ipated result, that the requirement would
reduce training staff costs, is also belied by
the data. Only 12% agreed or strongly
agreed with the statement. Additionally,
more than 40% of respondents reported dif-
ficulty with hiring sufficient entry-level
staff immediately after the requirement was
implemented in their state. Significant pro-
portions of respondents were neutral on
each of these questions, indicating that
more time and experience might change
the results. Overall, the data in Exhibit 3
do not suggest any overwhelming posi-
tive attributes for the profession or the
requirement.

The following summary question was also
asked of survey participants: “Overall, do
you believe the 150-hour requirement is bet-
ter for the accounting profession than allow-
ing four-year graduates to become CPAs”"
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Sixty-four percent said no. In other words,
about two-thirds of practitioner-respondents
did not agree that the requirement was bet-
ter than the traditional four-year model.

Anticipated Benefits

Whether the 150-hour requirement has
achieved anything other than adding costs
for students pursuing certification is debat-

able. Tracing the history of the require-
ment, it is clear that many observers
anticipated benefits for companies, the pro-
fession, advancement opportunities for
graduates, and society as a whole. Yet
it remains unclear whether any of these
constituencies have realized the benefits,
or whether the benefits have been
significant. a
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EXHIBIT 1
Quality of 150-Hour Education

Strongly Strongly
Issue: The 150-hour requirement has: disagree | Disagree | Neutral | Agree | agree
Significantly improved the quality of accounting education as
determined by more in-depth coverage of accounting
topic materials. 19.1% 253% 23.0% 28.7% 39%
Significantly improved the quality of accounting education as
determined by more breadth of coverage of accounting
topic materials. 19.7 197 246 33.2 28
Significantly improved the quality of accounting education as
determined by more in-depth coverage of nonaccounting
topic materials. 18.5 174 393 230 18
Significantly improved the quality of accounting education as
determined by more breadth of coverage of nonaccounting
topic materials. 16.9 185 326 210 5.0

EXHIBIT 2
Opportunity Issues for the Individual
Strongly Strongly
Issue: disagree | Disagree | Neutral | Agree | agree
Accountants who have completed the 150-hour requirement
have more upward mobility. 84% 284% 296% | 30.2% 34%
Overall, the 150-hour requirement benefited individuals through
enhanced and improved career opportunities. 211 311 243 15.8 17
Accountants who have completed the 150-hour requirement
command significantly higher salaries. 5.1 14.0 236 483 9.0
Accountants who have completed the 150-hour requirement will
achieve significantly higher aggregate income levels during their
working lifetimes. 19 274 343 253 5.1
Accountants who have completed the 150-hour requirement
are offered more interesting/challenging assignments earlier
in their careers. 85 317 258 258 22
Accountants who have fulfilled the 150-hour requirement have
a wider variety of career options. 95 208 315 315 6.7
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EXHIBIT 3

Organizational Issues and Perceptions of the Profession

Strongly Strongly
Issue disagree | Disagree | Neutral| Agree | agree
The 150-hour requirement has resulted in better-qualified people
being attracted to professional accounting positions in your state. 25.8% 33.2% 19.7% 19.1% 2.2%
The 150-hour requirement has significantly improved the overall
image of professional accountants in your state. 214 286 264 197 39
Since its implementation, the 150-hour requirement has been
beneficial to business organizations in general. 16.9 320 253 25 33
Since its implementation, the 150-hour requirement has been
beneficial specifically to my organization. 253 315 2.1 140 45
Our firm had difficulty hiring a sufficient number of entry-level
CPAs immediately after the new 150-hour requirement
was implemented. 28 146 421 242 16.3
Your overall organizational cost of training entry-level accounting
hires has decreased as a result of the 150-hour requirement. 197 337 43 106 17

Don't miss iAE’s

C O m fe re n C e A truly must-attend for professionals at any level

Tuesday, July 11, 2006 Ethics plays a substantial role in the workplace, whether you are a senior
FAE Conference Center executive or a staff member. Learn how to address the tough issues, including:
19th Floor

+ Guidelines for Writing a Code of Ethics/Conduct

3 Park A , at 34th Street
NS ree * Where Ethics and Liability Cross Paths

New York, NY 10016

9:00 2.m.—5:00 p.m. * The Tv‘vo Perspectives of Whlstleb!ow1ng: Reporting and
Handling of Charges of Wrongdoing

Recommended CPE Credit Hours: 8 + Ethics and Nonprofits: Looking 360°

Course Code: 25901711 * Forensic Accounting Discussion

Member Fee: $275

Nonmember Fee: $375 fowndutivn toclacinunting

To register, visit www.nysscpa.org or call 1-800-537-3635. FAE

educarion

JUNE 2006 / THE CPA JOURNAL 69

Reproduced with permission of the:copyright:owner. Further reproduction prohibited without permissionyyapnw.manaraa.com



